KENTUCKY RETIREMENT SYSTEMS
FILING FOR RETIREMENT

Things to consider first

A member considering retirement within the next two years should request an estimate of retirement benefits from KRS. This estimate can be helpful in determining post-retirement income. Members who are more than two years from retirement can produce their own benefit estimates by using the Benefits Calculator.

Social Security

If you will be eligible for Social Security at the time of retirement, you may want to contact your local Social Security Administration office at least 90 days before the anticipated retirement date. Social Security benefits and requirements differ from those of KRS. If you will be eligible for Medicare at retirement, it is advisable to contact the Social Security office even earlier. 

When to file for benefits

About 45 to 60 days before your retirement date, you should complete the Form 6000, Notification of Retirement, and return it to KRS. You may file the Notification of Retirement up to six (6) months prior to your retirement date. The form must be completed in its entirety in order for KRS to process your retirement. Section H: “Employer Certification of Leave Balances and Final Salary” must be completed by the employing agency in order for KRS to include future salary, service and sick and compensatory leave balances in your estimated retirement allowance. Additionally, the employer needs to know the expected retirement date in order to coordinate final payments and ensure there is no interruption in insurance coverage. 

RETIREMENT ELIGIBILITY
It all depends

Retirement eligibility depends on age, service credit, participation date and type of service (non-hazardous or hazardous).

Non-Hazardous members hired prior to September 1, 2008: The requirements for an Unreduced Benefit are: 

· Age 65 or older, with at least 1 month of service credit may elect to receive a benefit for life that is an actuarial equivalent to twice the member’s contributions and interest. 

· Age 65 or older, with at least 48 months of service credit is eligible to receive an unreduced monthly benefit for life based on the member’s salary and service credit. 

· 27 or more years of service credit can retire at any time with no reduction in benefits. 

The requirements for a Reduced Benefit are: 

· At least 25, but less than 27 years of service credit, may retire at any time, prior to age 65, with a reduction in benefits. 

· Age 55, with at least five (5) years of service credit may retire with a reduction in benefits. 

Hazardous members hired prior to September 1, 2008: The requirements for an Unreduced Benefit are: 

· 20+ years of service credit may retire with no reduction in benefits. 

· Age 55 or older, with at least 1 month of hazardous duty service credit may elect to receive a benefit for life that is an actuarial equivalent to twice the member’s contributions and interest. 

· Age 55 or older, with at least 60 months hazardous duty service credit is eligible to receive an unreduced benefit based on the member’s salary and service. 

The requirements for a Reduced Benefit are: 

· Age 50 with at least 15 years of service credit may retire with a reduction in benefits. 

· If a hazardous duty member is eligible for a reduced benefit, the amount of reduction will depend upon the member’s age or years of service at retirement. 

Hazardous members hired on or after September 1, 2008: The requirements for an Unreduced Benefit are: 

· 25 or more years of service may retire at any time with no reduction in benefits. 

· Age 60 or older, with at least 60 months of service credit may retire at any time with no reduction in benefits. 

The requirements for a Reduced Benefit are: 

· Age 50 or older, with at least 180 months of service credit may retire with a reduction in benefits. 

· If a member is eligible for a reduced benefit, the amount of reduction will depend upon the member’s age or years of service at retirement. 

DETERMINING BENEFITS
How benefits are calculated

The three systems administered by KRS are qualified defined benefit plans. A defined benefit plan pays benefits based on a formula. The formula for calculation of benefits is:

Final Comp (x) Benefit Factor (x) Years of Service (=) Annual Benefit
Final Compensation

Final Compensation if hired prior to September 1, 2008: Final Compensation is determined by dividing the total salary earned (5-High or 3-High) by the total months worked, then multiplying by twelve.

Final compensation if hired on or after September 1, 2008: For Non-Hazardous members, Final Compensation is calculated by taking the average of the last (not highest) five full fiscal years of salary. Partial fiscal years will not be included. Payments for Compensatory time are not included in this calculation. For Hazardous members, Final Compensation is calculated by taking the average of the highest three full fiscal years of salary. Partial fiscal years will not be included. Payments for Compensatory time are not included in this calculation.

Benefit Factor

Benefit factors are set by statute and vary depending upon the type of service, amount of service, participation date and the retirement date. Download the Benefit Factor tables here.
Years of Service

The years of service used to calculate retirement benefits include current service, prior service, purchased service, and sick leave service (more about Service Credit). The value produced by the retirement formula is divided by twelve to get a monthly payment under the Basic Option. 

PAYMENT OPTIONS
Retirement payment options

Upon retirement, a member may elect to receive the Basic Option payment. However, KRS provides various payment options so that a retiring employee can select a monthly benefit option more suited to his or her particular retirement needs.

Basic option: This option provides a monthly benefit to the member until death. It does not provide any benefits to the beneficiary after the member’s death.

Life with 10 years certain: A member, age 75 or younger, may choose this option. This guarantees payments for a 120 month period, which begins when the member retires.

Life with 15 years certain: A member, age 67 or younger, may choose this option. This guarantees payments over a 180 month period, which begins when the member retires.

Life with 20 years certain: A member, age 61 or younger, may choose this option. This guarantees payments over a 240 month period, which begins when the member retires.

Survivorship 100% option: This option guarantees a monthly benefit to the member for the member’s lifetime. If the member dies before the beneficiary, the beneficiary is eligible for the same monthly benefit until death.

Survivorship 66.75% option: This option guarantees a monthly benefit to the member for the member’s lifetime. If the member dies before the beneficiary, the beneficiary is eligible for a monthly benefit equal to 66.75% of the member’s monthly benefit until death.

Survivorship 50% option: This option guarantees a monthly benefit to the member for the member’s lifetime. If the member dies before the beneficiary, the beneficiary is eligible for a monthly benefit equal to 50% of the member’s monthly benefit until death.

Pop-Up option: This option guarantees a monthly benefit to the member for the member’s lifetime. If the member dies before the beneficiary, the beneficiary is eligible for the same monthly benefit until death; however, if the beneficiary dies before the member, the member’s monthly benefit “Pops Up”, or increases, to the amount under the Basic Option.

Social Security adjustment option (without survivor rights): A member under age 62 may elect to take a larger monthly payment until reaching age 62, when they may be eligible for Social Security.

Social Security adjustment option (with survivor rights): This provides the same benefits as the Social Security Adjustment Option Without Survivor Rights. In addition, it guarantees the same benefit to the beneficiary if the member dies.

Actuarial equivalent refund option: This option provides a one-time lump sum payment to the member that is the actuarial equivalent of the amount the member would have received had his or her benefits been paid over 60 months. 

KRS Employee Website:

http://kyret.ky.gov/index.php/employees/
Phone Number:

1-800-928-4646

Address:

1260 Louisville Rd

Frankfort, KY  40601

