Class Code:  0270
LOCAL DISTRICT CLASSIFICATION PLAN

CLASS TITLE:  
SOCIAL WORKER / POSITIVE BEHAVIOR INTERVENTION AND SUPPORTS (PBIS) COORINATOR
ESSENTIAL FUNCTION:  


To provide support to all district schools to help develop a tiered system of positive behavior interventions and supports to students, including student data analysis, providing research based behavior intervention strategies to school staff and systematically oversee student interventions to assist with students moving from school to school or students potentially being referred for special education services.  

BASIC REPRESENTATIVE DUTIES:

District/Overall:

· Implements all rules and regulations, policies and administrative guidelines as adopted by the Board of Education and the School SBDM Council.

· Maintains accurate, complete, and correct records as required by law, district policy, and administrative regulation, pertaining to teacher and students.

· Serve as the coach/mentor for each schools PBIS team to establish a consistent PBIS program and culture.  

· Guide each PBIS team to develop a systematic identification system for students needing behavioral interventions.

· Guides the learning process toward the achievement of behavior intervention goals and, in harmony with the goals, helps teachers to establish clear classroom behavior management procedures and behavior data collection. 

· Assesses the effectiveness of interventions and teaching strategies for student achievement and behavioral success.

· Participates in/leads Professional Learning Communities at the school and/or district level.

· May provide training and support to teachers and administrators in one or more schools, grade levels, or content areas.

· Arranges or provides school-level and/or district-wide professional development opportunities.

· Collaborates with administrators to review and select behavioral intervention strategies for district-wide and/or school-level implementation.

· Analyzes student data related to RTI (Response to Intervention) and identifies areas concerns in terms of behavior success and appropriate interventions to promote success.  

· Conduct Functional Behavior Assessments to guide individualized student behavior intervention plans. 

· Understands and assists in decisions about referring students to special education services by providing RTI documentation.

· Oversees transition of student behavior RTI information from elementary to intermediate; intermediate to middle; middle to high to include ongoing intervention, and data associated with that.
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BASIC REPRESENTATIVE DUTIES – Continued:

· Conduct student intakes, assess assistance needs, make referrals to community resources and maintain and manage a personal case load; perform record-keeping duties and maintain accurate documentation of records.

· Conduct risk assessments to determine the level a risk a student poses when making threats of harm to themselves or others. 

· Assist schools, students and families in seeking out adequate local, regional and state level supports in terms of behavior and mental health for students in need. 

· Fosters collaboration among teachers.

· Assists teachers in analyzing student data and work to develop increasingly effective behavior management and behavior intervention methods that impact student achievement

· Takes precautions to protect students, equipment, materials, and facilities.

· Strives to improve professional competence and collaboration with colleagues and communities.

· Attends staff meetings, serves on staff committees, and performs duties prescribed by the principal, district administrator and by Board of Education and School SBDM Policies.

· Remains at work during the entire work day unless excused by the principal or the designated representative.

· Maintains a professional appearance as an example for students.

· Incorporates the use of technology in daily tasks.

· Performs other duties as assigned by supervisor.

· Maintains regular attendance.

· Adheres to the Professional Code of Ethics

KNOWLEDGE AND ABILITIES:


KNOWLEDGE OF:

· Knowledge of effective school wide positive behavior programs. 

· Data collection and analysis.

· Community agencies and resources. 

· Mental health intervention. 

· Individual, group and family counseling techniques. 

· Laws, rules and regulations related to assigned activities. 

· Policies and objectives of assigned programs and activities.  


ABILITY TO:

· Communicate effectively both orally and in writing. 

· Establish and maintain cooperative and effective working relationships with others. 

· Work independently with little direction. 

· Plan and organize work. 

· Maintain records and prepare reports. 

· Work confidentially with discretion. 
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EDUCATION AND EXPERIENCE:


Requires valid EPSB Certification for School Social Worker.
PHYSICAL DEMANDS: ►
	
	Seldom/Rare
	Occasional

(up to 1/3 of work day)
	Frequent

(1/3 to 2/3 of work day)
	Repetitive

(2/3 or more of work day)

	Standing/Walking
	
	►
	
	

	Sitting
	
	
	►
	

	Handle/Finger/Feel
	
	►
	
	

	Reach/Push/Pull
	►
	
	
	

	Bend/Stoop/Crouch
	►
	
	
	

	Kneel/Crawl
	►
	
	
	

	Climb/Balance
	►
	
	
	

	Lift/Carry  

     (Check Frequency)
	
	
	
	

	►  Up to 10 lbs.
	
	
	►
	

	►  Up to 20 lbs.
	
	►
	
	

	►  Up to 50 lbs.
	►
	
	
	

	►  Up to 100 lbs.
	►
	
	
	

	►  Over 100 lbs.
	►
	
	
	


TERMS OF EMPLOYMENT:

Salary and work year to be established by the Board of Education.

EVALUATION:  Performance of this job will be evaluated in accordance with provisions of the Board’s policy on Evaluation of Personnel.

The statements herein are intended to describe the general nature and level of work being performed by employees assigned to this job classification.  These statements are not intended to be a complete list of responsibilities, duties and skills required of personnel so assigned.  Responsibilities and duties assigned are at the discretion of the supervisor.

____________________________________
 __________________________

Signature





       Date

Print Name

