CLASS TITLE:
RTI SPECIALIST
PRIMARY  FUNCTION: To provide support in educating all students substantially and effectively by supporting schools in areas concerning RTI, including student data analysis, providing research-based strategies to teachers, providing training to interventionists, and overseeing transition of student RTI information from one school to another. 

BASIC REPRESENTATIVE DUTIES/ESSENTIAL FUNCTIONS:

District/Overall:

· Implements all rules and regulations, policies and administrative guidelines as adopted by the Board of Education and the School SBDM Council.

· Maintains accurate, complete, and correct records as required by law, district policy, and administrative regulation, pertaining to teacher and students.

· Guides the learning process toward the achievement of intervention goals and, in harmony with the goals, helps teachers to establish clear objectives and assessments for all lessons, units, and communicate these objectives to students.

· Assesses the effectiveness of interventions and teaching strategies for student achievement.
· Participates in/leads Professional Learning Communities at the school and/or district level.

· May provide training and support to teachers and administrators in one or more schools, grade levels, or content areas.

· Arranges or provides school-level and/or district-wide professional development opportunities.

· Collaborates with administrators to review and select instructional materials for district-wide and/or school-level implementation.

· Analyzes student data related to RTI (Response to Intervention) and identifies areas of weakness in reading and math for students performing below benchmark.

· Understands and assists in decisions about referring students to special education services by providing RTI documentation.

· Oversees transition of student RTI information from elementary to intermediate; intermediate to middle; middle to high to include test scores, academic needs, and ensure a smooth transition from one school to another.

· Work with behavior interventionist and school psychologists to track students through 3rd tier of the intervention process.

· Coordinates and manages the use of RTI Academic Software Program.
· Fosters collaboration among teachers.

· Assists teachers in analyzing student data and work to develop increasingly effective teaching methods that impact student achievement.
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· Takes precautions to protect students, equipment, materials, and facilities.

· Strives to improve professional competence and collaboration with colleagues and communities.

· Attends staff meetings, serves on staff committees, and performs duties prescribed by the principal, district administrator and by Board of Education and School SBDM Policies.

· Remains at work during the entire work day unless excused by the principal or the designated representative.

· Maintains a professional appearance as an example for students.

· Incorporates the use of technology in daily tasks.

· Performs other duties as assigned by supervisor.

· Maintains regular attendance.

· Adheres to the Professional Code of Ethics

Elementary/Intermediate:

· Disaggregate and analyze student assessment data to assist schools to determine intervention needs.  

· Meet regularly with grade level RTI teams to review plans and progress of Tier 2 and Tier 3 students.

· Provide consultation and instructional strategies to teachers that directly relate to student needs.

· Attend trainings that are directly related to RTI, specific interventions, progress monitoring tools and data collection and analysis.  

· Train principals, teachers, interventionists, counselors, etc. on new information that is directly related to RTI.
Middle:

· Disaggregate and analyze student assessment data; to determine students not making grade level and/or ACT benchmarks.
· Meet monthly with administrator, counselor and RTI teachers to insure that progress is regularly monitored for Tier2 (supplemental) and Tier 3 (intensive intervention) students and to ensure fidelity of targeted instructional interventions. Insure that varied academic interventions are matched with individual student needs in RTI classes. 
· Find research based strategies and practices that enhance student learning, emphasize core content, and address school wide weaknesses based on student assessment data. 
High:

· Disaggregate and analyze freshman student assessment data; targeting students below the readiness benchmarks for reading and math.

· Meet monthly with administrators, counselors and teachers of transitional courses to assess progress of students receiving transitional interventions. 
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· Provide the high school with transitional information on 8th grade students that are receiving Tier 2 or Tier 3 interventions and on those not meeting benchmark on Explore.

· Identify/Provide intervention strategies for “At-Risk” students on an as needed basis. Provide/oversee progress monitoring for those students.

EDUCATION AND EXPERIENCE:

-Valid State Teaching Certificate; preference given to experience with RTI and instruction in literacy and/or math  

PHYSICAL DEMANDS: ►
	
	Seldom/Rare
	Occasional

(up to 1/3 of work day)
	Frequent

(1/3 to 2/3 of work day)
	Repetitive

(2/3 or more of work day)

	Standing/Walking
	
	
	►
	

	Sitting
	
	
	►
	

	Handle/Finger/Feel
	
	
	►
	

	Reach/Push/Pull
	
	
	►
	

	Bend/Stoop/Crouch
	
	
	►
	

	Kneel/Crawl
	
	
	►
	

	Climb/Balance
	►
	
	
	

	Lift/Carry  

     (Check Frequency)
	
	
	
	

	►  Up to 10 lbs.
	
	
	►
	

	►  Up to 20 lbs.
	
	►
	
	

	►  Up to 50 lbs.
	►
	
	
	

	►  Up to 100 lbs.
	►
	
	
	

	►  Over 100 lbs.
	►
	
	
	


TERMS OF EMPLOYMENT:

Salary and work year to be established by the Board.

EVALUATION:  Performance of this job will be evaluated in accordance with provisions of the Board’s policy on Evaluation of Personnel.

The statements herein are intended to describe the general nature and level of work being performed by employees assigned to this job classification.  These statements are not intended to be a complete list of responsibilities, duties and skills required of personnel so assigned.  Responsibilities and duties assigned are at the discretion of the supervisor.
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_____________________________

__________________________

Signature





Date

Print Name

