CLASS CODE:  7291

PRIVATE 


LOCAL DISTRICT CLASSIFICATION PLAN

CLASS TITLE: 
PHYSICAL/OCCUPATIONAL THERAPIST

ESSENTIAL FUNCTION:  


Develop, disseminate and evaluate programs and procedures for physical and occupational therapy and assessment; provide physical and occupational therapy to eligible individuals; supervise and coordinate the activities of assigned staff.

BASIC REPRESENTATIVE DUTIES:

· Implement all rules and regulations, policies and administrative guidelines as adopted by the board of Education and/or the school SBDM Council.

· Develop, disseminate and evaluate programs and procedures for physical and occupational therapy and assessment; review therapy goals and plans for each individual, make recommendations and adjust as appropriate.

· Supervise and coordinate the activities of assigned staff; provide overall supervision of the physical and occupational therapy program.

· Research, evaluate and interpret data and other information regarding the effectiveness of the physical and occupational program and submit periodic reports as requested.

· Prepare written evaluations, maintain records and prepare reports concerning individual clients; review medical and therapy reports to assure compliance with established laws, regulations and procedures.

· Communicate with agencies, schools and other organizations to coordinate communication and services; contact vendors concerning supplies and equipment for clinic and office needs; coordinate physical and occupational therapy referral and record systems.

· Prepare the physical and occupational budget; monitor and control expenditures.

· Operate a variety of therapeutic equipment; train others in the use of therapeutic equipment as necessary; maintain equipment in proper working condition.

· Remain current concerning technological advances and other matters concerning physical and occupational therapy; attend and participate in seminars, workshops and conferences; provide in-service training to physical and occupational therapy staff.

· Operate office equipment.

· Perform related duties as assigned.

· Remain at work during the entire workday unless excused by supervisor or designated representative.

· Maintain a professional appearance.

· Incorporate the use of technology in daily tasks.

· Maintain regular attendance.

· Adhere to the Professional Code of Ethics. 

Physical/Occupational Therapist – Continued                                           Page 2

KNOWLEDGE AND ABILITIES:


KNOWLEDGE OF:

· Principles and techniques of physical and occupational therapy.

· Laws and regulations concerning medical records and therapeutic services.

· Neurology, anatomy, neuroanatomy and physiology.

· Crafts including materials and equipment required, analysis of physical requirements, analysis of exercise or other contributions as treatment for special disabilities, contraindications for use as treatment for specific disability or when other conditions exist.

· Methods, materials and equipment used to alter existing or fabricate specialized equipment.

· Safety precautions including hazards associated with client's specific activities.

· Oral and written communication skills. 
· Public speaking techniques. 

· Research techniques.

· Record-keeping techniques. 

· Principles of training and supervising staff. 

· Health and safety regulations.

· Interpersonal skills using tact, patience and courtesy. 

· CPR. 


ABILITY TO:

· Provide physical and occupational therapy to eligible individuals.

· Determine and evaluate treatment.

· Plan, prepare and make oral presentations.

· Communicate effectively with families of handicapped individuals.

· Establish and maintain cooperative and effective working relationships with others. 

· Maintain records and prepare reports. 

· Monitor and evaluate equipment needs.

· Prepare written evaluations and review medical and therapy reports.

· Train and supervise others. 

· Read, interpret, apply and explain rules, regulations, policies and procedures. 

· Maintain current knowledge of related technological advances and other matters.

· Lift heavy objects. 

· Operate office and therapeutic equipment.

· Prioritize and schedule work. 

· Meet schedules and time lines. 

· Observe health and safety regulations. 

· Perform CPR as required.
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EDUCATION AND EXPERIENCE:


Any combination equivalent to:  graduation from an accredited program in physical or occupational therapy and two years experience working in pediatric, physical or occupational therapy.

LICENSES AND OTHER REQUIREMENTS:


Valid Physical or Occupational license issued by the Kentucky Board of Occupational Therapy or the Kentucky Board of Physical Therapy as appropriate.

PHYSICAL DEMANDS: ►
	
	Seldom/Rare
	Occasional

(up to 1/3 of work day)
	Frequent

(1/3 to 2/3 of work day)
	Repetitive

(2/3 or more of work day)

	Standing/Walking
	
	
	
	►

	Sitting
	
	
	
	►

	Handle/Finger/Feel
	
	
	
	►

	Reach/Push/Pull
	
	
	
	►

	Bend/Stoop/Crouch
	
	
	
	►

	Kneel/Crawl
	
	
	
	►

	Climb/Balance
	
	
	
	►

	Lift/Carry  

     (Check Frequency)
	
	
	
	

	►  Up to 10 lbs.
	
	
	
	►

	►  Up to 20 lbs.
	
	
	
	►

	►  Up to 50 lbs.
	
	
	
	►

	►  Up to 100 lbs.
	
	
	
	►

	►  Over 100 lbs.
	
	►
	
	


TERMS OF EMPLOYMENT:

Salary and work year to be established by the Board.

EVALUATION:  Performance of this job will be evaluated in accordance with provisions of the Board’s policy on Evaluation of Personnel.
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The statements herein are intended to describe the general nature and level of work being performed by employees assigned to this job classification.  These statements are not intended to be a complete list of responsibilities, duties and skills required of personnel so assigned.  Responsibilities and duties assigned are at the discretion of the supervisor.

____________________________________
 __________________________

Signature





       Date

Print Name

