








Class Code 7271

DISTRICT HEALTH COORDINATOR (Stipend Position)

ESSENTIAL FUNCTION:  Ensures the delivery of school health programs and services to create a culture of health and well-being in the school environment. 

REPRESENTATIVE DUTIES:

· Coordinate activities of the Health Department with other services in the school district; communicate with the Health Department, school system, and other community resources and agencies to develop improved systems of student physical and mental health care

· Participate as a team member for in-service education in schools, Pupil Personnel Services, and the Health Department; organize and assist in the health education of parents, teachers and administrative groups.

· Maintain and implement the requirements for physical examinations and immunizations required by law; coordinate activities with Pupil Personnel as needed.

· Act as a resource person to school personnel, pupils, and parent/teacher organizations regarding the various aspects of health education.

· Participate in formulating policies for the care of pupils who become ill or injured at school; arrange for the instruction of school personnel to give emergency care.

· Work in cooperation with all school personnel, the local board of education, the department, the local health department, and family resource and youth services centers, in promoting and implementing a school health services program.
· Perform all duties listed above and other related duties as assigned.

· Maintain a professional and approproate appearance.  

· Treat all individuals with fairness, dignity, and respect.

· Maintain regular and predictable attendance.

· Adhere to the Professional Code of Ethics.

· Follow all McCracken County Public School policies and procedures and all state and federal laws and regulations.

PHYSICAL DEMANDS

	
	Seldom/Rare
	Occasional

(up to 1/3 of work day)
	Frequent

(1/3 to 2/3 of work day)
	Repetitive

(2/3 or more of work day)

	Standing/Walking
	
	
	
	►

	Sitting
	
	►
	
	

	Handle/Finger/Feel
	
	►
	
	

	Reach/Push/Pull
	
	►
	
	

	Bend/Stoop/Crouch
	
	►
	
	

	Kneel/Crawl
	►
	
	
	

	Climb/Balance
	►
	
	
	

	Lift/Carry  

     (Check Frequency)
	
	
	
	

	►  Up to 10 lbs.
	
	
	►
	

	►  Up to 20 lbs.
	
	►
	
	

	►  Up to 50 lbs.
	►
	
	
	

	►  Up to 100 lbs.
	►
	
	
	

	►  Over 100 lbs.
	►
	
	
	


TERMS OF EMPLOYMENT:

Salary and work year to be established by the Board.

EDUCATION AND EXPERIENCE:

A valid license to practice as a registered nurse, issued under KRS 314.041 by the Kentucky board of Nursing and three (3) years of registered nursing practice as defined in KRS 314.011(6); or a school psychologist certificate, issued by the EPSB and a minimum of three (3) years of related work experience in a school setting; or a school social worker certificate, issued by the EPSB, and a minimum of three (3) years work experience practicing social work in a school setting.  

EVALUATION:

Performance of this stipend position will be evaluated in accordance with the Board’s policy on Evaluation of Personnel.

The statements herein are intended to describe the general nature and level of work being performed by employees assigned to this job classification.  These statements are not intended to be a complete list of responsibilities, duties, and skills required of personnel so assigned.  Responsibilities and duties assigned are at the discretion of the supervisor.
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