
Class Code: 
8347APRIVATE 

LOCAL DISTRICT CLASSIFICATION PLAN

CLASS TITLE:  
CLUB SPONSOR/COACH 

BASIC FUNCTION:  


Sponsor in various school extra-curricular programs.

REPRESENTATIVE DUTIES:

· Promote extra-curricular programs in the schools and community.

· Plan the assigned extra-curricular program.

· Organize and supervise practices and meetings.

· Teach individual fundamental skills of the extra-curricular activity.

· Check eligibility of participants, including insurance coverage and parent consent.

· Provide students a proper role model, emotional support, patience, a friendly attitude and general guidance.

· Recommend the purchase of equipment and supplies as appropriate for the health, safety, and welfare of participants.

· Perform related duties as assigned.
· Maintain a professional appearance.

· Maintain regular attendance.

· Adhere to the Professional Code of Ethics
· Follow all McCracken County Public Schools Policies and Procedures.
KNOWLEDGE AND ABILITIES:


KNOWLEDGE OF:

· Fundamentals of various extra-curricular activities.

· Health and safety regulations. 

· Interpersonal skills using tact, patience and courtesy. 


ABILITY TO:
· Understand and follow oral and written directions. 

· Read, interpret, apply and explain rules, regulations, policies and procedures. 
EDUCATION AND EXPERIENCE:


Any combination equivalent to:  a high school diploma or G.E.D. 
Certificate or a minimum of 64 semester hours from an accredited college or university.


LICENSES AND OTHER REQUIREMENTS:


Successful completion a criminal records check, current certification in first aid and CPR.

PHYSICAL DEMANDS: ►
	
	Seldom/Rare
	Occasional

(up to 1/3 of work day)
	Frequent

(1/3 to 2/3 of work day)
	Repetitive

(2/3 or more of work day)

	Standing/Walking
	
	
	
	►

	Sitting
	
	
	
	►

	Handle/Finger/Feel
	
	►
	
	

	Reach/Push/Pull
	►
	
	
	

	Bend/Stoop/Crouch
	►
	
	
	

	Kneel/Crawl
	►
	
	
	

	Climb/Balance
	►
	
	
	

	Lift/Carry  

     (Check Frequency)
	
	
	
	

	►  Up to 10 lbs.
	
	
	►
	

	►  Up to 20 lbs.
	
	
	►
	

	►  Up to 50 lbs.
	►
	
	
	

	►  Up to 100 lbs.
	►
	
	
	

	►  Over 100 lbs.
	►
	
	
	


TERMS OF EMPLOYMENT:

Salary and work year to be established by the Board.

EVALUATION:  Performance of this job will be evaluated in accordance with provisions of the Board’s policy on Evaluation of Classified Personnel.

The statements herein are intended to describe the general nature and level of work being performed by employees assigned to this job classification.  These statements are not intended to be a complete list of responsibilities, duties and skills required of personnel so assigned.  Responsibilities and duties assigned are at the discretion of the supervisor.

____________________________________
 __________________________

Signature





       Date

Print Name

June 1993


